FLORIDA WING CADET HONOR SOCIETY

Mission: The purpose of the Cadet Honor Society (CHS)
is to recognize academic excellence within the Cadet
Program by allowing those cadets who've consistently
demonstrated superior academic performance the
opportunity to be recognized among their peers.

Criteria for Induction: A member must fully qualify for
the category of induction they choose to apply for,
whichever is higher, with the exception of Member of
High Distinction which can only be obtained during cadet
officer phases. A cadet who has a mixture of scores
above 90% and 93% must choose only the category of
induction they fully qualify for. A cadet who achieves the
Society Member induction is encouraged to improve

their scores in the future to qualify for induction as a
Member of Distinction or Member of High Distinction.
Any scores used for a previous induction cannot be used
for future inductions. For example, a cadet who uses
achievements 1-3 and the Wright Brothers Award for
Society Member induction cannot use any of those
scores towards a Member of Distinction or Member of
High Distinction induction but may include any testing
completed from achievement 4 and upward, if they are
completed consecutively.

Applications can be made on FLWG Form 501.

You must be a member in good standing to apply. There
is no timeline to qualify, and all scores will be
considered for retroactive consideration if completed
consecutively.

Society Member (C/Amn-C/Col):

Maintain a minimum score of 90% or better per
achievement or milestone test for four consecutive
achievements. If the achievement only requires one test
(such as achievement 1 which has only a leadership test),
that one test will count for the whole achievement. The
same applies to milestone awards that have a combined
leadership and aerospace test rather than two separate
tests. However, if there is an achievement or milestone
test that requires two separate tests, leadership and
aerospace, both tests will require a 90% or better for that
achievement to count.

Only the original test score will be used. Additional
attempts will not be counted.

Member Of Distinction (C/Amn-C/Col):

Maintain a minimum score of 93% or better per
achievement or milestone test for four consecutive
achievements with no time frame. If the achievement
only requires one test (such as achievement 1 which has
only a leadership test), that one test will count for the
whole achievement. The same applies to milestone
awards that have a combined leadership and aerospace
test rather than two separate tests. However, if there is
an achievement or milestone test that requires two
separate tests, leadership and aerospace, both tests will
require a 93% or better for that achievement to count.

Only the original test score will be used. Additional
attempts will not be counted.

Member Of High Distinction (C/2Lt-C/Col):

Must have previously received the Member of
Distinction induction.

Maintain a minimum score of 93% or better per
achievement or milestone test for four consecutive
achievements with no time frame. If the achievement
only requires one test (such as achievement 1 which has
only a leadership test), that one test will count for the
whole achievement. The same applies to milestone
awards that have a combined leadership and aerospace
test rather than two separate tests. However, if there is
an achievement or milestone test that requires two
separate tests, leadership and aerospace, both tests will
require a 93% or better for that achievement to count.

Only the original test score will be used. Additional
attempts will not be counted.

Grandfathering from previous induction criteria:

Anyone who has been previously inducted as aninductee
or member of distinction under the previous guidelines
may continue to wear the shoulder cord, but it not
permitted to wear the gold aiguilette unless they have
qualified for the Member of High Distinction under the
new criteria. Anyone previously inducted is encouraged
to continuing striving for excellence by working towards
achieving the Member of High Distinction.



